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The Department

The Department of Finance and Business
Law offers four options (areas of emphasis)
within the Bachelor of Science in the Busi-
ness Administration degree program.

The Finance Option stresses the financial
structure of businesses through acommon
set of courses and specialized courses di-
rected at various applications. It consists of
two tracks — General Finance and Finan-
cial Planning. The General Finance track is
designed to provide students with the basic
skills required to plan, supervise, and con-
trol the financial activities of business orga-
nizations. These include understanding the
trade-off between risk and return, the time
value of money, and the magnifying effect
of leverage. Students specializing in the
General Finance track gain the skills related
to evaluating the financial needs of a busi-
ness, obtaining the funds required by the
firm, and using these funds in such a way
that the company’s goals are met.

Career opportunities in finance include,
but are not limited to, the following: (1)
corporate finance — financial analyst, fi-
nancial planning, project finance; (2) port-
folio management—security analyst, stock
broker, investment banker, portfolio man-
ager; and (3) banking and financial institu-
tions — commercial and residential loan
officers, trust officer, marketing officer.

The Financial Planning track offers stu-
dents the opportunity to broaden their
knowledge and understanding of financial
services so as to improve their ability to
make effective decisions in financial plan-
ning and to facilitate career development
in this area.

The financial planning curriculum covers
course titles such as investments, estate
planning, individual income tax, retire-
ment planning, risk management, insur-
ance, and finance. Financial planners, work-
ing independently or as employees, advise
individuals with regard to the management
of all aspects of their personal finances —
budgeting, taxes, investments, real estate,
insurance, and retirement and estate plan-
ning. Financial planners also develop a
comprehensive financial plan that meets
individual objectives.

The International Business Option intro-
duces students to the fastest growing part
of business today. The information and
communications revolution — and de-
clining travel costs — have made all busi-
nesses aware of global markets. The option
stresses the role of global communications
and the growth of entrepreneurial oppor-
tunities in worldwide markets, with special
attention to California and the markets of
the Pacific Rim.

The Legal Environment of Business Op-
tion provides an excellent background for
business people who will spend a consider-
able amount of their time resolving busi-
ness-related, legal and regulatory problems.
Those obtaining a legal environment op-
tion will be able to adjust and adapt to a
variety of career paths. These include work-
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ing in law office management and in a
number of business departments, includ-
ing public affairs, government relations,
trust, and finance. Depending upon the
elective coursework chosen, this option
may prepare students for careers in under-
writing, pension or benefits planning, arbi-
tration or other forms of alternative dis-
pute resolution, and other business areas
requiring a familiarity with legal principles
and processes. Many nonlawyers find a
broad knowledge of law extremely helpful
in their business careers. As a result, this
option can be recommended for all busi-
ness majors.

The Real Estate and Urban Land Eco-
nomics Option provides the background
for a wide range of career opportunities in
addition toresidential and commercial real
estate sales. These areas include develop-
ment, lending, banking, appraising, es-
crow, property management, and construc-
tion. Usually students who enroll in the
real estate option will complete all courses
necessary to take the California Brokers
License Examination.

Faculty

The faculty is comprised of more than 20
full-time and part-time individuals who
have outstanding reputations in both busi-
ness and education. All full-time members
of the department have earned an appro-
priate doctoral degree and many of them
have gained national reputations for their
scholarship. The faculty is extremely active
in research and textbook writing as well as
active in working with the business com-
munity. A wide range of approaches are
used in teaching the many different courses
offered by the department. These include
computer simulations, team projects, com-
munity projects, laboratory research, group
discussions, collaborative work groups, case
studies, internships, and foreign studies
programs. The broad background of the
faculty and their strong commitment to
business education assures students of a
challenging and rewarding course of study.
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Bachelor of Science

Degree Requirements

Business Administration Major

All students in the Sid Craig School of
Businesswho are working toward the Bach-
elor of Science in Business Administration
must complete, in addition to the
university’s General Education require-
ments, a ten-course group of pre-business
courses, seven courses of upper-division
core, and 23 to 32 units in an area of
specialization or option. The pre-business
classes include material considered essen-
tial for further study in business. The up-
per-division core classes provide a broad
background and a breadth of knowledge
and understanding. The option courses
enable the student to specialize in a specific
area of business and to prepare for effective
performance in future employment.

Units

Pre-Business requirements**............ 20
ACCT 4A, 4B; B A 18;
CSB 50; DS 71, 73;

ECON 40 or AG EC 1,

ECONS50,ENGL 1, 1550

(See Pre-Business Policy, page 206.)
Upper-division

COre requirements .......cccoevevrverenen. 27

DS 123; FIN 120; IS 130;

MGT 1100r104-106, 124,

187; MKTG 100

(See Statementon Prerequisites, page

207.)
Option requirements .................. 24-28

The Department of Finance

and Business Law offers four

options. (See options next two

columns.)

General Education requirements..... 51
Upper-division writing
skills requirement..........c.ccceeevenne 3-4
Business majors must select
either IS 105W or ENGL
160W
(See Writing Requirements, page
206.)
Note: the Upper-Division Writ-
ing Exam is not an option for
business administration majors.

EIECTIVES ... 0
L] =Y 125-130
Options

The four options available to students are
outlined in the copy that follows. The
completion of 24-28 units as required by

the options, the pre-business requirements,
the upper-division business core, the Gen-
eral Education requirements, special course
requirements, and the electives, which may
include a minor, total the 125-130 units
required for the Bachelor of Science in
Business Administration.

Finance Option Units

Track (select 0ne) ...cccvevvvvevrinnnene, 27-28
General Finance Track.......... (28)
FIN 121, 122, 123, 128,
139;BA178...... (19)
Elect 3 from FIN 131,
133, 138; B A 100,
150 s 9)
Financial Planning Track ... (27-28)
FIN 128*, 143* ...... (6)
Elect 7 from FIN 122,
131,133,138, 144*,
146*, 150*; B A
160*, 178; ACCT

* These courses have been accepted by the
Certified Financial Planner Board of Standards
for continuing education credits.

** DS 71, ECON 50, and ENGL 1 are expected
to satisfy General Education requirements.

International
Business Option

BAL174,175, 176 ..o, 9
Elect 3 from ACCT 165; B A 177,

178; MKTG 140; and MGT 131 ....... 9
EIeCHIVES .. 9
Select three upper-division courses
outside the Craig School of Busi-

ness which can be justified as
contributing to global cultural
awareness. Introductory language
courses and courses used for a sec-

ond major are not accepted. Elec-

tives must be approved in advance

by the coordinator of the Interna-

tional Business Option, in consul-

tation with the department chair.

0] - | R 27

The Language Requirement. English is
the required language of the International
Business Option. Every student is also re-
quired to demonstrate to the coordinator,
by a note from a faculty member of the
Department of Foreign Languagesand Lit-
eratures or by special test, a working com-
mercial knowledge of a second language.
The second language is chosen by the stu-

Finance and Business Law
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dent and approved by the coordinator of
the program.

The International Business Association
(IBA). While nota university requirement,
membership in IBA is strongly encour-
aged. More than a student club, IBA is the
vehicle by which students acquire the per-
sonal international network they will need
forasuccessful career in international busi-
ness. IBA also sponsors field trips and in-
vites current practitioners in international
business to speak and interact with stu-
dents in the program.

Legal Environment

of Business Option Units
B A 150, 151, 155 ..ot 9
Elect 2 from B A 101, 154, 156,
160, 177; HRM 157 ..o 6
Elect from approved upper-division
courses in accountancy, business
administration (including interna-
tional business), finance, human re-
source management, management,
marketing, logistics, decision sci-
ences, and information systems........... 9
Total ..o 24
Real Estate and Urban
Land Economics Option Units
BAL100,154 ..o 6
FIN 122, 180, 181, 182, 183 ............. 15
Elect 1 from FIN 123, 185................ 3-4
Total .o 24-25

Requirements for

Certificate Program

Before entering the program, students will
need to demonstrate that they have foun-
dation knowledge of business practicesand
possess good writing skills. Prior approval
of the certificate program coordinator or
the department chair is required. Students
need to meet one of the following criteria:

1. be currently admitted to California State
University, Fresno,

2. haveabachelor’sdegreeinany field from
an accredited institution, or

3. have an Associate of Arts degree from a
two-year accredited college and a mini-
mum of two years of business experi-
ence.
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Certificate in Finance Units
FIN 120, 128; BA 178 .....ooovveevrennnnn 10
Elective COUrSES........oovvvvirecieveeeee, 9-10
FIN 121, 122, 123, 131,
133, 138, 139
0] = | R 19-20
COURSES

Business Administration (B A)

18. Business and the

Legal Environment (4)

Prerequisite: sophomore standing. Intro-
duction to legal system; relation of ethics to
law; administrative, criminal, tort, and la-
bor law; and legal aspects of international
trade. A more extensive study of the law of
contracts and agency. Case studies; discus-
sion and analysis.

88. Public Law

Environment of Business (1)

Required of students seeking transfer credit
for a 3-unit business law course in lieu of B
A 18. Not open to students who completed
B A 18 at California State University,
Fresno. Relationship of ethics to law. Ad-
ministrative law and government regula-
tion framework, labor and employment
law framework, and legal aspects of inter-
national trade.

100. Business and

Real Estate Economics (3)

Prerequisites: ECON 40, 50. Applications
of economic principles in business and real
estate management; measure of profit,
analysis of demand, cost analysis; price,
wage, and public policies; case studies,
analysis.

101. Business Ethics (3)

Traditional and contemporary ethical prin-
ciples and their historic context and rel-
evance to business practice. ldentifying the
ethical beliefs and values of self and others.
Examining contemporary business prob-
lems from an ethical perspective. Not open
to students who have completed A ETH
102A.

104. Global Business (3)

Studies globalization of business; role of
trade, investment liberalization, and eco-
nomic integration; technology; multina-
tional enterprises. Examines influence of
cultural, social, economic, political, geo-
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graphic, philosophical, and environmental
forces on individual and institutional com-
petitiveness at regional, national and glo-
bal levels; appropriate strategies. G.E.
Multicultural/International MI.*

120. Business and Society (3)
Examination of dynamic societal pressures
affecting business. Review of governmen-
tal, public and labor pressures on business
in a changing environment; business” im-
pact upon various segments of society.
Ethical principles and their relationship to
business.

150. Law and Business Activity (3)
Prerequisite: B A 18. Examination of the
law of bailments, shipments, sales, com-
mercial paper, and secured transactions.
Nature of property; and the relation of the
legal, ethical, and regulatory environment
to commercial transactions. Case studies;
discussion and analysis.

151. Law of Business Organizations (3)
Prerequisite: B A 18. Sole proprietorships,
partnerships, limited partnerships, and
corporations; advantages and limitations;
social responsibilities. Effect of form on
taxation and liability. Includes securities
regulation, bankruptcy and insurance. Case
studies; discussion and analysis.

154. Real Estate Law (3)

Meets California statutory course require-
ment for real estate broker’s license. Pre-
requisite: B A 18. Legal aspects of acquisi-
tion and ownership of real estate;
conveyances, mortgages, evidences of title;
planning and zoning.

155. Government Regulation

and Control of Business (3)

Prerequisite: B A 18. Government and
social control of private enterprise, includ-
ingexamination of capitalism, private prop-
erty, administrative law and process, an-
titrust law, and development of public
policy through regulation and deregula-
tion. Case studies; discussion and analysis.

156. Labor Law (3)

Prerequisites: ECON 40,50;BA18, MGT
104, 106 recommended. Law of industrial
relations; historical and current principles
for legal settlement of labor-management
disputes; statutes, court decisions, adminis-
trative rulings; case studies; individual pre-
sentations.

*With advance approval, business majors may use
this course to meet some option electives, but
not to meet G.E. requirements.

160. Estate Planning (3)

The federal and state systems for regulating
and taxing property transfers during life-
time and upon death including the policy
and theory underlying the system and prac-
tical problems involved in applying estate
and gift tax laws.

174. Introduction to

International Business (3)

Prerequisite: for business majors, FIN 120;
for others, permission of instructor.
Competing in global markets. Accommo-
dating to differing cultural, legal, and po-
litical systems. Role of start-up and me-
dium-sized firms, importing, exporting,
international contracts, and investment,
multi-country production and distribution.
Forecasting and compensating for chang-
ing government policies, market condi-
tions affecting profitability.

175. Tools and Techniques

of International Business (3)
Prerequisite: B A 174 or permission of
instructor, and FIN 120. Organizing in-
ternational operations, entering foreign
markets using global communications,
finding business connectionsand potential
imports or exports. Selling abroad, govern-
ment support services, pricing, shipping,
documentation, taxes, duties, quotas, trade
licenses. International personnel strategies,
accounting systems, travel, international
business control.

176. The International Business
Environment (3)

Prerequisite: B A 174 or permission of
instructor. Evolution of international busi-
ness. Political regimes, economic success
and failure, identifying prosperity, picking
winners. Dealing with changing cultures,
variations within cultures. Doing business
in unstable regions. Implications of global
downsizing. Trading blocks and their ef-
fects. Forecasting and international busi-
ness opportunities.

177. Legal Environment

of World Commerce (3)

Prerequisites: B A 18; junior standing; B A
150 recommended. Seminar on interna-
tional sales, documents, credits, dispute
resolution; trade law, including GATT/
WTO customs, tariff laws; regulatory ethi-
cal environment of international market-
place, intellectual property transfers, politi-
cal risk, exploitation of labor and
environment. (Formerly B A189T section)



178. International Finance (3)

Prerequisite: FIN 120. Evolution of inter-
national monetary system; balance of pay-
ment accounting; foreign exchange; fore-
casting exchange rates; management of
foreign exchange risk; political risk analy-
sis; foreign direct investment; international
money and capital markets; Eurocurrency
markets; international banking; interna-
tional monetary and banking organizations.

189T. Topics in

Business Administration

(1-3; max total 9 if no topic repeated)
Studies in business administration.

190. Independent Study

(1-3; max total 6)

See Academic Placement — Independent
Study. Approved for SP grading.

193. Supervised Work Experience (1)
Open only to business majors. Prerequi-
site: permission of instructor. Work-study:
learning through on-the-job experience in
a business. Written reports. CR/NC grad-
ing only.

195. Internship (3; max total 6)
Prerequisite: permission of internship co-
ordinator. Requires 150 hours of work at a
pre-qualified, academically-related work
station (business, government or nonprofit
agency). Reflective journal, final report,
and work station evaluation. As a course
substitution, prior department approval
required. Only one internship may count
towardsoption requirements. CR/NC grad-
ing only.

200 Series Courses
Graduate courses are listed under Business
— Graduate Program.

Finance (FIN)

30. Personal Financial Planning (3)
Personal financial analysis, planning, and
management for lifelong decision making.
Topics include financial planning strate-
gies; money and credit management; home
ownership; home, health, and auto insur-
ance needs; savings and investment strate-
gies; and retirement and estate planning.
G.E. Breadth E1.

Finance and Business Law
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120. Principles of Finance (4)
Prerequisites: ACCT 4A; DS 71; IS 105W
or ENGL 160W (IS or ENGL course may
be taken concurrently). Introduction to
corporate financial management, invest-
ments, and financial institutions. Focus on
financial policy, analysis, and valuation in
aglobal environment. Topics include capi-
tal markets, risk and return, financial plan-
ning, capital budgeting, cost of capital, and
working capital management. (3 lecture, 2
lab hours)

121. Intermediate

Financial Management (3)

Prerequisite: FIN 120. Modern theories of
corporate finance; financial decision mak-
ing under uncertainty; efficient allocation
of financial resources; advanced financial
planning and control strategies.

122. Financial Institutions

and Financial Markets (3)

Prerequisite: FIN 120. Role of the Federal
Reserve in monetary policy; interaction of
fiscal and monetary policy; analysis of de-
pository and nondepository financial insti-
tutions; regulatory issues in financial mar-
kets; public policy toward financial
institutions.

123. Business Forecasting (4)
Prerequisite: FIN 120; DS 123. Business
activity analysis; methods of forecasting;
general and specific forecasts; analysis of
trends in product groups, sectors, regions,
and other areas of the world economy;
mathematical models and statistical deci-
sions; analysis of case problems, computer
lab. (3 lecture, 2 lab hours)

128. Security Analysis (3)

Prerequisite: FIN 120. Analysis of securi-
ties markets; debt and equity instruments;
options and futures; fundamental analysis;
technical analysis.

131. Entrepreneurial Finance (3)
Prerequisite: FIN 120. Using financial and
entrepreneurial perspectives to make bet-
ter decisions at each stage of the entrepre-
neurial process, from identification of op-
portunity to harvest. Issues: venture capital
markets, deal structuring, valuations, later
stage financing, going public and other
harvesting methods.

133. Futures Markets (3)

Prerequisite: FIN 120. Use of futures con-
tracts as speculative investments and as
hedging devices to reduce risk in securities
portfolios and in domestic and interna-
tional business operations. Topics: finan-
cial futures, commodity futures, futures
markets, fundamental and technical analy-
ses, hedging strategies.
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138. Portfolio Management

and Theory (3)

Prerequisite: FIN 120, 128. Methods of
determining the most desirable group of
securities to build in an investment portfo-
lio; portfolio performance evaluation; man-
aging and hedging risk; program trading
and portfolio insurance.

139. Financial Management (3)
Prerequisite: senior level standing. Finance
majors must have completed (or take con-
currently) all other required courses in the
Finance Option. Nonfinance majors need
permission of the instructor. Integration of
analysis and policy for business organiza-
tions; decisions under uncertainty; analyz-
ing and solving cases.

143. Risk and Insurance (3)
Fundamentals of insurance and risk
management. Covers the basic areas of
property, liability, auto, life, health, and
social insurance. Other areasincluding mar-
keting, underwriting, claims, investments,
and loss control.

144. Life Insurance (3)

Nature and use, types and forms of life and
health insurance, and annuities. Covers
organization, management, and regulation;
employee benefit plans, social security.

146. Risk Management (3)

Property, liability, and personnel pure-loss
exposures. Risk management programs ef-
fectively treating the costs of pure risk,
including loss control and loss financing
techniques. Analysis of various types of
commercial property and liability insur-
ance contracts.

150. Financial Counseling (3)
Prerequisite: permission of instructor. The
concept of a total coordinated system of
personal financial planning; evaluate exist-
ing programs, design improved plans and
coordinate execution to achieve stated ob-
jectives. Includes data gathering, the psy-
chology of financial counseling, and the
counselor’s fiduciary responsibilities. Case
studies.
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The broad background
of the faculty
and their

strong commitment
to business education
assure students
of a challenging
and rewarding
course of study.

180. Real Estate Principles (3)

Meets California statutory course require-
ment for real estate salesperson’s and
broker’s license. Theory and practice of
urban land use. Location and legal dimen-
sions, planning, and market processes; fi-
nancial and investment decisions in real
estate; computer analysis and case studies.

181. Real Estate Appraisal (3)
Prerequisite: FIN 120; FIN 180 or permis-
sion of instructor. Theory and determi-
nants of real property value. Methods used
in urban and rural property appraisals.
Statistical techniques and the appraisal pro-
cess; special purpose appraisals. Fieldwork
required.

182. Real Estate Practices (3)

Meets California statutory course require-
ment for real estate broker’s license. Re-
lationship between public and private orga-
nizations active in real estate; company
formation; sellingand marketing techniques;
financing; advertising; aspects of taxation;
escrow procedure; property insurance; com-
puter analysis and case studies.

183. Real Estate Finance (3)
Prerequisite: FIN 120; FIN 180 or permis-
sion of instructor. Characteristics and un-
derwriting standards of institutions fur-
nishing funds for real estate investment
and development. Alternative financial in-
struments and their effect on property eco-
nomics and value.

185. Housing Market Analysis (3)
Prerequisite: junior standing. Analysis of
local and regional housing markets and
submarkets; availability of market data;
primary versus secondary data; design of
data collecting instruments; interviewing
techniquesand interviewer bias; dataanaly-
sisand presentation of findings; field stud-
ies required.

189T. Topics in Finance

(1-3; max total 9 if no topic repeated)
Studies in business including agricultural
economics, business economics, legal en-
vironment of business, international busi-
ness, finance, financial services, risk and
insurance, and real estate.

190. Independent Study

(1-3; max total 6)

See Academic Placement — Independent
Study. Approved for SP grading.

193. Supervised Work Experience (1)
Open only to business majors. Prerequi-
site: permission of instructor. Work-study:
learning through on-the-job experience in
a business. Written reports. CR/NC grad-
ing only.

195. Internship (3; max total 6)
Prerequisite: permission of internship co-
ordinator. Requires 150 hours of work at a
pre-qualified, academically-related work
station (business, government or nonprofit
agency). Reflective journal, final report,
and work station evaluation. As a course
substitution, prior department approval
required. Only one internship may count
towards option requirements. CR/NC grad-
ing only.

200 Series Courses
Graduate courses are listed under Business
— Graduate Program.



