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WHAT YOU SHOULD KNOW BEFORE WORKING
AFTER RETIREMENT

After you have retired, you may think about becoming self employed, working
in private industry, or going back to work for your former CalPERS employer
or another CalPERS employer. There are some basic rules you need to know
about working after retirement so that you will not jeopardize your CalPERS
service, disability, or industrial disability retirement benefits.

Generally, you may be self employed or work for private industry and continue
to collect your CalPERS retirement without any restrictions. If you wish to
work for your former CalPERS employer or another CalPERS employer, even
through a third party employer or as an “independent contractor,” be sure to
review all the information in this publication carefully.

A retiree can work for a CalPERS employer (an employer who contracts with
CalPERS for retirement benefits) without reinstatement:
+ As a temporary employee with certain restrictions.

« If the position is specifically exempt from restrictions by CalPERS law.

You do not accrue service credit or otherwise acquire retirement rights for
employment as a retiree. Appointment to a permanent position, whether part
or full time, requires reinstatement from retirement into active employment
unless the employment qualifies you for membership in the University

of California Retirement Plan (UCRP) or the California State Teachers’
Retirement System (CalSTRS).

Before accepting employment with any employer, it is your responsibility to:

« Ask if they contract with CalPERS for retirement benefits.

+ Inform them you are receiving service, disability or industrial disability
retirements benefits from CalPERS.

« Ensure the employment will be in compliance with CalPERS law.

Once hired, it is the responsibility of both you and your employer to ensure
your employment remains in compliance and does not jeopardize your
retirement benefits during the time you work there.

Consequences of Unlawful Employment

Employment found to be in violation of CalPERS law (unlawful employment)
can result in your mandatory reinstatement from retirement. If you are
employed in a permanent full-time or a permanent part-time position with a
CalPERS employer before applying to CalPERS for voluntary reinstatement,
you can be subject to mandatory reinstatement, retroactive to the date the
unlawful employment began. If you're reinstated, you will be required to
reimburse us the amount of retirement allowance you received during the
period of unlawful employment.
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In addition, you will be required to pay the retroactive CalPERS member
contributions, plus interest, equal to the amount that would have been paid
had your reinstatement occurred timely. You could also be assessed the cost of
any administrative expenses incurred to process your mandatory reinstatement,
to the extent you are determined to be at fault.

Likewise, the CalPERS employer who employed you unlawfully will be
required to pay retroactive employer contributions, plus interest, equal to
the amount of employer contributions that would have been paid had your
reinstatement occurred timely. Your employer could also be assessed the cost of
any administrative expenses incurred to process your mandatory reinstatement,
to the extent the employer is determined to be at fault.

For more information about the reinstatement from retirement process,
please review the Reinstatement From Retirement publication. It is available
on our Web site at www.calpers.ca.gov or by calling our toll free number

888 CalPERS (or 888-225-7377).
Employment While Retired

Eligibility to Work for a CalPERS Employer — All Service Retirees in the

Miscellaneous or Safety Category

Temporary employment as a “retired annuitant” with a CalPERS employer is

not allowed if you are younger than the normal retirement age unless both of

the following conditions are met:

+ There is no verbal or written agreement to return to work as a “retired
annuitant” between you and the employer before you retired.

+ There is a bona fide break in service of 60 days between your retirement
date and the date your temporary employment as a “retired annuitant”
will begin.

Normal retirement age for CalPERS purposes is the benefit formula age shown
in your retirement formula (i.e., age 55 for the 2% at 55 formula or age 60

for the 3% formula). If your retirement is based on more than one benefit
formula, the highest benefit formula age determines your eligibility.

This restriction, which is in California retirement law, complies with IRS tax
regulations prohibiting in-service distribution of pension benefits.

For those under normal retirement age, the only exception to this restriction is
for specific emergency situations (Government Code section 8558).

After you have satisfied the bona fide break in service requirement, you may
accept a temporary appointment to work as a “retired annuitant.”

If you attained your normal retirement age prior to retiring on service, you are
eligible to accept a temporary appointment to work as a “retired annuitant” the

day after your retirement date.
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If you are a safety member on service retirement, you must reinstate from
retirement to accept a permanent position in a miscellaneous category.

Employment or Co-Employment Through a Third Party Employer

(All Retirees)

If you are considering employment with a CalPERS employer who recruits
employees and retirees through a third party employment agency, contact
CalPERS. If you will be an employee of a CalPERS employer under common-
law principles, your employment could be subject to CalPERS restrictions,
even if a third party employer pays your wages or salary.

All Retirees

You can work for a State agency, public agency employer or school employer

without reinstatement if all of the following conditions are met:

+ You have skills needed to perform work of limited duration, or your
employment is needed during an emergency to prevent stoppage of
public business.

+ Your temporary employment will not exceed 960 hours in a fiscal year
(each July 1 to June 30 the following year).

+ The rate of pay you will receive will not be less than the minimum, nor
exceed the maximum that is paid to employees performing comparable
duties.

Temporary vs. Permanent Appointment

Because many permanent positions of school employers are part time (require
less than 960 hours of work per fiscal year), there is often some confusion
about retiree employment in these positions. If you intend to work as a
permanent employee of any CalPERS employer, even if the position requires
less than 960 hours of work per year, the law requires reinstatement into active
employment. If you intend to remain retired, you need to make sure your
appointment by any CalPERS employer is temporary.

California State University (CSU) Employer, Academic Staff (All Retirees)
You can work as a member of the academic staff of the CSU without
reinstatement if your temporary employment does not exceed, in any fiscal
year, a total of 960 hours for all CalPERS employers, or 50 percent of the hours
you were employed in the fiscal year prior to retirement, whichever is less.

If You Are Paid Unemployment Insurance for Work as a
Retired Annuitant

California retirement law prohibits temporary employment of a retiree for a
CalPERS employer if, during the 12-month period prior to reappointment,
you received unemployment insurance compensation (based on prior
temporary employment with the same employer). If you are a working retiree
and it is discovered that you have been paid unemployment insurance based
on prior temporary employment with that employer, your employment must
be terminated on the last day of the current pay period, and you will not be
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eligible for reappointment as a retired annuitant by that employer for a period
of 12 months following the termination of the current temporary employment.
CalPERS auditors have incorporated this requirement into the random
auditing criteria for employers. This restriction applies to retirees working for all
CalPERS employers. A violation will not result in automatic reinstatement from
retirement.

Positions Not Subject to 960-Hour Limit

Employment is permitted in certain positions without reinstatement and
without the 960-hour per year limit.

Juror or Election Officer
You can serve as a juror or election officer and receive fees for such service.

School Crossing Guard
You can be employed as a school crossing guard and receive wages for
such service.

Preparation for Litigation/Testimony for Former Employer

If your former employer needs your services to prepare for potential or actual
litigation, or to testify in trial proceedings or at a hearing, you can perform that
work, and be paid per diem and travel expenses. You cannot be paid a per diem
rate higher than the rate paid by the employer to others for similar services.

Your employer must reduce the per diem amount paid to you by the daily
equivalent of your monthly retirement benefit. Your employer must contact
CalPERS to get the amount of your monthly benefit to calculate the per diem
payable to you.

If you are a State retiree, your employment must be approved by the
Department of Personnel Administration. If you are a public agency or school
retiree, your employment must be approved by a governing body of the

CalPERS employer.
Appointive Positions

Appointive Member of a Public Agency Governing Body
You can serve as an appointive member of the governing body of a public
agency; your compensation cannot exceed $100 per month.

Appointment as Member of a Board, Commission, or Advisory Committee
You can serve as a member of any board, commission, or advisory committee
if you are appointed to that position by the Governor, Speaker of the Assembly,
President Pro Tempore of the Senate, director of a State department, or
governing board of the public agency.
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Appointment by the Legislature or a Legislative Committee
You can serve in a position deemed temporary in nature upon appointment by
the Legislature, either legislative house, or a legislative committee.

Elective Positions

You can serve in an elective office without effect on your retirement allowance
unless all or a portion of your retirement allowance is based on previous service
in the same elected office. If so, the portion of your retirement allowance based
on that elected office service is suspended for as long as you serve in office
while retired.

If you are an active employee serving in an elective office and wish to retire
before the expiration of your current term, you may do so but the portion
of your retirement allowance based on service in that elected office will be
suspended for as long as you serve in office while retired.

For more information about possible allowance suspension, please contact us.
Independent Contractor

You can be hired as an “independent contractor” or “consultant” for a CalPERS
employer. However, if you will be an “employee” of that CalPERS employer,
under common-law principles, your employment is subject to restrictions.

CalPERS’ experience is that many purported “independent contractor” or
“consultant” relationships turn out upon review to be employee-employer
relationships, so we strongly advise you to contact CalPERS to review such
proposed contracts before they are entered into.

Employment with a Non-CalPERS Employer While
Disability Retired

If your employment will be with a non-CalPERS employer:

+ Your employment must be in a position significantly different from the job
from which you were found to be disabled.

* You can work for any employer and continue to receive disability retirement
benefits. There is no limit on the number of hours you can work; however,
there is a limit on the amount you can earn if you are under age 50 —
unless your retirement was an industrial disability. If you are subject to the
earnings limitation, your retirement allowance will be reduced whenever
the total of the employer portions of your CalPERS pension and your new
salary exceeds the amount of the current compensation paid to those in the
classification from which you retired.

* You must complete a Disability Retiree’s Report of Earnings Outside
Employment form ecither monthly or quarterly. Non-compliance can result in
an overpayment of your retirement benefits, which must be repaid to CalPERS.

« Prior approval of employment is not required.

888 CalPERS (or 888-225-7377)




Employment with a CalPERS Employer While Disability
Retired

If you are retired because of a disability, there are certain conditions when you
can work more than 960 hours for a CalPERS employer.

If your employment will be with a CalPERS employer:

+ Your employment must be in a position significantly different from the job
from which you were found to be disabled.

+ You must have approval from CalPERS before you begin employment.

+ The total of the employer-paid portion of your monthly benefit and your
new earnings cannot be greater than the current compensation of the
position from which you retired. (If it is greater, your retirement benefit

will be reduced.)
This earning limitation does not end when you reach age 50.

If you are under age 50 and if you are performing duties very similar to those
from which you were previously found disabled, CalPERS can re-evaluate
your medical condition to determine if you should be reinstated from
disability retirement.

To request approval to work for a CalPERS employer and continue your

disability retirement benefits, you must:

+ Complete and sign Section 1 of the Request To Work While Receiving
Disability/Industrial Disability Retirement Benefits form provided in
this booklet.

«  Have your prospective employer complete Section 2 of the form, stating their
intent to hire you upon CalPERS approval. Your employer must provide a
copy of the current job duty statement for the position you will be hired in.
A job announcement is not sufficient.

+ Provide a medical report from your treating physician who specializes
in your disabling condition, stating that they have recently examined you,
reviewed the job duty statement, and find that you are able to perform
all tasks without restriction or limitation. CalPERS may require an
independent medical evaluation to supplement your doctor’s report. If so,
we will select the medical specialist, schedule the appointment, and pay for
the examination.

All required information must be submitted in order for CalPERS to process
your request.

Note: If you were retired from a local safety position and want to request

employment into any local safety position, you must submit your request
to the public agency from which you retired.
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BECOME A MORE INFORMED MEMBER

CalPERS On-Line

Visit our Web site at www.calpers.ca.gov for information on all our benefits
and programs and to use our online services, including access to your
personalized CalPERS information.

Reaching Us By Phone

888 CalPERS (or 888-225-7377) (toll free)

Monday thru Friday, 8:00 a.m. to 5:00 p.m.

TTY for speech & hearing impaired: (916) 795-3240

Seminars & Workshops

Our Financial Planning Seminars help you learn about your CalPERS benefits
and the importance of financial planning.

Our Retirement Planning Workshops review your CalPERS benefits.

Our Financial Planning Seminars for Retirees help you keep your financial
plan on track after you've retired.

How to Register for Seminars & Workshops

The easiest way to register is by going to CalPERS On-Line. In the Member
Information section of the Web site, look for the “Seminars, Workshops &
Events” link on the left side navigation bar. You can also register by calling
our Customer Contact Center at the number shown above.

888 CalPERS (or 888-225-7377)



Visit Your Nearest CalPERS Regional Office

Visit the CalPERS Web site for directions to your local office.
Monday to Friday, 8:00 a.m. to 5:00 p.m.

Fresno Regional Office
10 River Park Place East, Suite 230
Fresno, CA 93720

Glendale Regional Office

Glendale Plaza

655 North Central Avenue, Suite 1400
Glendale, CA 91203

Orange Regional Office
500 North State College Boulevard, Suite 750
Orange, CA 92868

Sacramento Regional Office
400 Q Street, Room 1820
Lincoln Plaza East
Sacramento, CA 95814

San Bernardino Regional Office
650 East Hospitality Lane, Suite 330
San Bernardino, CA 92408

San Diego Regional Office
7676 Hazard Center Drive, Suite 350
San Diego, CA 92108

San Francisco Regional Office
301 Howard Street, Suite 2020
San Francisco, CA 94105

San Jose Regional Office

181 Metro Drive, Suite 520
San Jose, CA 95110

www.calpers.ca.gov




INFORMATION PRACTICES STATEMENT

The Information Practices Act of 1977 and the Federal Privacy Act require

the California Public Employees’ Retirement System to provide the following
information to individuals who are asked to supply information. The
information requested is collected pursuant to the Government Code (Sections
20000, et seq.) and will be used for administration of the CalPERS Board’s
duties under the California Public Employees’ Retirement Law, the Social
Security Act, and the Public Employees’ Medical and Hospital Care Act, as the
case may be. Submission of the requested information is mandatory. Failure

to supply the information may result in the System being unable to perform
its function regarding your status and eligibility for benefits. Portions of this
information may be transferred to State and public agency employers, State
Attorney General, Office of the State Controller, Teale Data Center, Franchise
Tax Board, Internal Revenue Service, Workers’ Compensation Appeals Board,
State Compensation Insurance Fund, County District Attorneys, Social
Security Administration, beneficiaries of deceased members, physicians,
insurance carriers, and various vendors who prepare the microfiche or
microfilm for CalPERS. Disclosure to the aforementioned entities is done in
strict accordance with current statutes regarding confidentiality.

You have the right to review your membership file maintained by the System.
For questions concerning your rights under the Information Practices Act of
1977, please contact the Information Coordinator, CalPERS, 400 Q Street,
P.O. Box 942702, Sacramento, CA 94229-2702.

While reading the information in this booklet, please be aware that we are
governed by the California Public Employees’ Retirement Law. The statements in
this booklet are general. The Retirement Law is complex and subject to change. If
there is a conflict between the law and this booklet, any decisions will be based on
the law and not this booklet.

888 CalPERS (or 888-225-7377)
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CalPERS

Request To Work While Receiving Disability/
Industrial Disability Retirement Benefits

888 CalPERS (or 888-225-7377) - TTY for Speech and Hearing Impaired: (916) 795-3240

You must complete this form in order to request approval to work for a CalPERS employer while continuing your

disability retirement benefits.

When completing this form,
please be sure to print the
requested information.

Member Certification

Name of Retiree (First Name, Middle Initial, Last Name)

Social Security Number

Address

()

City

State ZIP Code Daytime Phone

This is a formal request for reemployment under Government Code Section 21228, while remaining a disability
retiree from my former position. | understand that the position must be significantly different than the one from
which | am retired, and that | am subject to an earnings limitation so that the total of the pension portion of my
retirement allowance and the new earnings will not exceed the current (gross) salary of the former job from
which [ retired. | also understand that | must keep CalPERS advised of any changes to my salary or employment.

| understand that | must submit a medical report signed by my physician certifying that they have examined me,
reviewed the position duty statement, and find that | am able to perform all the tasks without restriction

or limitation.

Employer Name Job Title Proposed Hire Date (mm/dd/yyyy)
Address

City State ZIP Code

Signature Date (mm/dd/yyyy) Daytime Phone

Duty Statement

Your employer must
attach a copy of the
current job description for
the position to which you
are requesting to work.

Employer Certification

It is the intent of

to hire

Employer
for the position of

Job Title

CalPERS Retiree
pursuant of Government Code Section 21228.

This offer is contingent upon written approval from CalPERS.

()

Employer Signature

Date (mm/dd/yyyy) Daytime Phone

Print Name

Title

CalPERS Benefit Services Division ¢ P.0.

Box 2796, Sacramento, California 95812-2796

PERS07M0044DMC (12/05)
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California Public Employees’ Retirement System
400 Q Street
Sacramento, California 95814

888 CalPERS (or 888-225-7377)
www.calpers.ca.gov

PUB 33
December 2006

2006.12.1





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


